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BRS  &  H  UNION  STAFF  STRIKES 


By  Barbara  Hollurn 
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STATEDOCUMENTS 


The  union  employees ,  the  majority  of  "which"  a-re--^  L  LendaTit  Coun- 
selors,  went  out  on  stril<e  for  higher  wages,  from  March  l4  to  March  20. 
During  the  strike  the  non-union  employees  at  BRS  &  H,  including 
teachers,  social  workers,  and  Title  I  staff,  and  administrative  person- 
nel, worked  12  hour  shifts  in  the  cottages,  laundry,  and  kitchen, 
attempting  to  carry  on  the  life  processes  of  the  institution.   They 
were  supported  by  volunteers  from  the  surrounding  area,  mothers,  and 
several  units  of  the  Montana  National  Guard  during  the  last  two  days. 

The  non-union  staff  at  BRS  &  H  seemed  to  be  in  complete  sympathy 
with  the  objectives  of  the  strike,  to  gain  higher  wages  for  the  union 
employees.   These  sentiments  were  strengthened  for  many  after  experi- 
encing directly  the  tasks  demanded  of  attendants.   They  learned  how 
physically  strenuous  the  job  is,  especially  in  an  understaffed  cottage. 
They  came  to  realize  how  much  responsibility  an  attendant  is  asked  to 
assume:   insuring  all  their  charges'  physical  needs  are  met  (feeding, 
dressing,  toileting,  bathing),  being  alert  to  signs  of  illness  or 
injury,  giving  emotional  support  and  handling  crises  as  they  arise. 
Furthermore,  attendants  are  asked  to  be  proficient  at  providing  train- 
ing for  residents.  t 

Any  position  that  involves  so  much  direct  responsibility  for  so 
many  other  human  lives  should  be  adequately,  if  not  lucratively,  com- 
pensated.  A  starting  wage  of  $374  per  month  is  hardly  adequate. 

Even  though  the  strike  was  unsuccessful  in  obtaining  the  requested 
pay  increases  (an  $80-$100  increase  was  sought  but  only  a  $30  increase 
was  obtained),  we  hope  it  gave  wide  visibility  to  the  need.   We  hope 
that  Montanans  who  agree  will  express  this  concern  to  their  legislators. 
Maybe,  if  enough  popular  support  is  expressed  for  higher  wages  at  this 
state's  institutions,  the  legislature  will  be  more  generous  the  next 
session.  t 

EASTERN  MONTANA  COLLEGE  STUDENTS  VISIT  BRS  &  H 

A  group  of  twenty-eight  Special  Education  students  from  Eastern 
Montana  College  participated  in  a  training  program  at  the  Boulder  River 
School  and  Hospital  on  Monday,  February  4th  to  Wednesday,  February  6th. 
Operating  under  a  special  federal  training  grant,  the  group  was  part  of 
a  cooperative  program  to  emphasize  the  education  of  the  severely  handi- 
capped.  The  students  stayed  in  Cottage  #7  on  the  grounds,  and  ate  lunch 
at  Canary  Dining  Room.   They  had  breakfast  and  supper  either  downtown 
Boulder  or  at  the  Diamond  S  Ranchhotel.   The  group  ranged  from  sopho- 
mores to  graduate  students. 

Two  and  one  half  days  of  intensive  activity,  including  lectures 
from  department  representatives,  group  discussions  on  particular  areas 
of  interest,  and  direct  observation  and  participation  in  various  pro- 
grams made  this  program  an  unusual  one-  for  Boulder  River  School  and 
Hospital.   Rather  than  just  a  tour,  it  was  an  exceptional,  educational 
experience  offered  to  a  special  group  of  people.   All  the  staff  who 
helped  to  organize  and  carry  out  the  program  are  to  be  commended  for  a 
job  well  done.   Student  response  was  good  from  the  start.   Most  were 
eager  from  the  start  getting  directly  involved  with  the  residents.   Such 
activities  were  highlighted  by  an  impromptu  basketball  game  with  some 
of  the  residents  of  Boulder  River  School  and  Hospital  and  some  of  the 
Eastern  students.   All  involved  seemed  enthusiastic  about  the  program. 
Boulder  River  School  and  Hospital  was  shown  to  be  not  only  an  institu- 
tion for  the  well-being  and  advancement  of  its  residents,  but  also  a 
valuable  tool  for  the  education  of  Montana  students. 
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FUEL  SHORTAGE  AFFECTS  BR3&H 

The  Laundry  reports  a  critical  towel  shortage  due  to  the  truck  strike, 
Apparently  the  much  needed  towel  are  hung-up  somewhere  and  will  not  be 
delivered  until  the  trucks  get  rolling  again,  which  they  seem  to  be  doing 
now. 

Also,  BRS&H  has  been  directed  by  the  Department  of  Institutions  to 
cut  dovm  on  travel  due  to  the  fuel  shortage.  There  is  a  new  form  to  be 
filled  out  also. 

CliRISTMAS  AND  VOLUNTEERS 
By  Larry  Burton 

Each  day  throughout  the  month  of  December,  Christmas  packages  were 
distiibuted  among  the  fourteen  cottages  at  this  state  institution  for 
the  mentally  retarded.   With  each  stop,  numerous  residents  would  rush 
out  to  meet  the  mail  truck  and  help  carry  in  boxes  of  Christmas  packages 
which  came  from  every  end  of  the  state.   Up  to  the  afternoon  of  Christmas 
Eve,  numerous  individuals  were  wrapping  the  packages  for  the  Christmas 
celebration. 

Each  residential  building  had  a  large  room  set  aside  for  the 
Christmas  Eve  festivities  complete  with  a  gaily  decorated  Christmas  tree 
and  parents  who  attended  the  Christmas  activities. 

Once  night  descended  upon  the  institution  grounds,  two  white  bearded 
gentlemen  began  visiting  each  cottage.   Surrounded  by  gay  laughter,  these 
Jolly  volunteers  distributed  gifts  to  each  and  every  one  of  the  595  resi- 
dents remaining  at  the  institution.   This  was  Christmas  1973  at  Boulder 
River  School  and  Hospital.   The  festivities  took  only  2|-  hours  from 
start  to  finish.   The  memories  for  those  who  attended  will  remain  for 
years  to  come.   The  success  of  this  Christmas  Season  for  these  residents 
was  primarily  due  to  the  aid  of  numerous  Montanans  willing  to  donate 
time,  effort,  money,  and  thoughtfulness . 

Over  2400  gifts  were  distributed  among  the  residents.   While  many 
of  these  gifts  were  supplied  by  friends  and  relatives  of  the  residents, 
the  vast  majority  was  supplied  by  concerned  groups  and  individuals. 

Many  times  the  uniqueness  and  ingenuity  of  these  gracious  people 
burst  forth  in  novel  idea'^  that  the  residents  won't  soon  forget.   Numer- 
ous banks  arounc3  the  state  joined  in  the  Christmas  gift  drive.   Several 
banks  donated  entries  from  their  "Dress-a-Doll  Contest"  and  yet  another 
donated  a  51"  foot  Christmas  stocking  filled  with  gifts. 

Countless  service  clubs  and  organizations  produced  numerous  kinds 
of  gifts  through  projects  aimed  to  help  the  Christmas  gift  drive  at  this 
institution.   Numerous  newspapers,  radio  and  television  stations  pro- 
vided not  only  dissemination  of  information  on  the  what,  hows  and  wheres 
of  donating  gifts  to  BRS&H,  but  also  acted  as  a  major  driving  and  coor- 
dinating force  for  this  Christmas  1973  project.   They  held  contests, 
acted  as  collection  depots,  and  provided  for  their  transportation  to 
Boulder. 

In  addition  to  vast  amounts  of  fine  quality  gifts  received,  numerous 
individuals  and  groups  provided  variety  shows,  concerts,  dances  and 
parties  both  at  the  institution  and  in  the  surrounding  communities. 

Volunteerism  for  Boulder  River  School  and  Hospital  is  not  limited 
to  the  Christmas  Season. 

The  services  rendered  by  the  participants  of  the  Foster  Grandparent 
program  are  quite  valuable  to  the  institutional  staff.   Throughout  the 
year  one  can  observe  a  Foster  Grandparent  helping  run  programs  or  just 
taking  a  resident  around  the  grounds  for  some  sun  and  fresh  air. 

The  YSC,  Youth  Service  Corps,  composed  of  15  high  school  students 
appearred-  at  the  Institution  last  summer  for  about  two  months  providing 
voluntary  services  in  such  departments  as  Recreational  Therapy,  Behavior 
Modification,  Medical  Records,  and  Food  Service.   A  number  of  these 
young  people  have  provided  such  physical  improvements  as  bright  wall 
murals  in  the  non-ambulatory  wards  and  dams  for  fishing  ponds  at  the 
summer  day  camp. 
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Volunteers  (cont.) 


A  number  of  individuals  not  connected  with  a  service  group,  have 
volunteered  their  time  and  talents  to  such  departments  as  the  school, 
acting  as  teacher's  aids  in  the  wards. 

High  School  classes  hold  clothing  drives,  carnivals  and  plays  to 
attract  donations  for  the  Boulder  River  School  and  Hospital.   Women's 
clubs  hold  sewing  sessions  to  make  dozens  of  bibs  and  diapers  for  the 
infants  at  the  institution.   Carpenter  groups  make  wooden  toys  and 
theraputic  apparatus  for  a  variety  of  programs  aimed  at  the  residents. 

An  old  program  known  as  Adopt-a-Friend  Program  has  been  reorgan- 
ized and  advertised  among  the  num.erous  high  school  tours  of  the  insti- 
tution.  Since  its  new  initiation  several  months  ago,  I50  residents 
have  become  involved  in  the  program.   Essentially  this  resembles  a 
pen-pal  program  where  concerned  individuals  write  to  residents  at  the 
institution  who  normally  receive  no  mail.   Many  volunteers  have  gone 
so  far  as  to  send  Christmas  presents  and  birthday  gifts  to  their 
particular  friend. 

Volunteerism  is  very  much  alive  at  Boulder  River  School  and 
Hospital  throughout  the  year.   The  number  of  different  directions  a 
volunteer  can  guide  his  efforts  for  the  residents  of  this  institution 
is  enormous.   All  an  individual  has  to  do  is  become  concerned  and 
contact  the  Coordinator  of  Volunteer  Services  at  225-3311  Extension 
257. 

TOUR  SEASON  BEGINS  AT  BRS&H 

With  the  coming  of  Spring,  the  Boulder  River  School  &  Hospital  is 
beginning  its  heavy  tour  season.   Every  Spring,  many  college,  high 
school  students,  and  other  groups  arrange  for  tours  of  the  facilities. 

Outside  of  a  few  regulations,  BRS&H  is  open  to  any  group  who  wishes 
to  schedule  a  tour  in  advance.   Most  groups  receive  a  two  and  one  half 
hour  tour,  which  includes  a  short  talk  followed  by  a  physical  tour  of 
the  facilities.   In  the  past  these  tours  have  been  informative  and  en- 
joyable to  the  tour  groups. 

REMODELING  AT  BRS&H 

The  residents'  Canteen  has  been  remodeled  with  the  addition  of  a 
recreation  room  which  will  certainly  allow  for  more  activity  than  the 
old  one  did.   The  rec  room  will  include  tables  and  chairs,  a  pool  table, 
and  a  jukebox.   They  are  looking  into  donations  for  the  jukebox.   The 
Canteen  looks  more  like  a  normal  canteen  and  is  certainly  a  needed 
improvement . 

Remodeling  is  still  being  carried  on  in  the  hospital  and  in  Cottage 
#3.  The  hospital  is  nearing  completion.   The  new  patient  rooms  are 
completed  and  are  painted  in  bright  colors  with  shiny  new  floors.   The 
new  rooms  are  for  three  or  four  patients,  offering  more  privacy  than 
the  old  wards. 

Cottage  #3  has  a  few  major  problems  to  be  worked  out  but  it  is 
progressing.   The  cottage  is  being  modernized  for  more  general  privacy 
of  the  residents  with  three  or  fc':.r  residents  to  a  room  replacing  the 
large  dormitory  rooms.   These  improvements  are  tangible  examples  of 
Normalization,  the  overall  philosophy  of  this  institution. 

SMILE  ROOM 

The  Physical  Therapy  Department  has  started  building  what  they  call 
the  Smile  Room.   Funded  largely  through  private  donations,  the  new  room 
promises  to  be  a  useful  addition  to  P.T, 

The  Smile  Room  is  primarily  for  the  lower  functional  non -ambulatory 
residents  who  as  of  now  P.T.  has  been  unable  to  program  effectively. 
The  room  will  consist  of  a  sand  box,  a  swinging  hammock,  possibly  a 
small  trampoline  and  a  sensory  stimulation  area.   The  sensory  stimula- 
tion area  will  consist  of  sophisticated  electronic  gear  to  effectively 
stimulate  the  residents'  five  senses.   The  swinging  hammock  and  trampo- 
line will  give  the  residents  the  feeling  of  movement  they  are  otherwise 
unable  to  experience. 
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Smile  Room  (cont.) 

The  overall  goal  of  the  Smile  Room^  therefore,  is  to  allow  the 
lower  functional  non-ambulatory  residents  ':o  become  aware  of  their 
senses  and  thus  to  experience  their  environment  more  vividly  than 
before,  thereby  arousing  within  them  some  degree  of  initiative  to  act 
on  their  environment. 

THE  BRS&H  LIBRARY  IS  A  VALUABLE  ADDITION  TO  THIS  INSTITUTION 

Since  its  opening  last  June,  an  average  of  300  books  each  month 
have  been  checked  out  by  the  staff  and  residents  of  the  Boulder  River 
School  and  Hospital.   The  month  of  August  alone  saw  500  books  checked 
out.   Ms.  Libby  Rupert,  Libraiian,  reports  over  $1000  in  educational 
toys  have  bf;en  furnished  through  the  Montana  State  Library  Program  of 
which  the  institution  library  is  a  part. 

The  number  of  people  making  use  of  this  fine  resource  center 
dropped  during  the  final  months  of  1973 »   This  was  due  to  the  Christmas 
vacation,  programmed  events,  cold  spells  in  the  weather,  and  the  intro- 
duction of  daylight  savings  time.   Also  many  people  are  using  the 
material  In   the  Library  rather  than  checking  it  out  and  chancing  the 
material's  loss. 

Every  other  month  Ms.  Rupert  will  be  in  the  cottage  and  the  school 
presenting  story-telling  sessions  for  the  residents.   At  these  times 
the  Library  will  be  closed.   A  new  book  drop  has  been  installed  next 
to  the  library  door  so  readers  can  turn  in  their  books  during  her 
absence. 

Filmstrip  programs  accompanied  by  records  can  now  be  enjoyed  in 
the  Library.   All  resident  groups  must  be  supervised  by  a  staff  member. 
This  offer  is  not  limited  to  the  classes  at  the  school.   Cottage  group 
leaders  are  also  encouraged  to  schedule  residents  for  these  programs. 

ATTENDANT  ATTITUDES  TOWARD  BEHAVIOR  MODIFICATION 
By  George  Siverts 

A  questionnaire  designed  to  measure  attitudes  toward  behavior  modi- 
fication v/as  recently  distributed  among  the  Attendant  Counselors  at 
BRS&H.   So_;ie  of  the  more  interesting  results  are: 

Overall,  37^  reported  ^:hat  they  would  like  to  spend  more  than  four 
hours  a  day  training  but  only  7^  said  they  actually  did  spend  this  much 
time.   Evidently,  attendants  would  like  to  be  more  involved  in  direct 
care.   Als;),  82^  reported  less  than  one  hour  a  day  actually  spent  train- 
ing but  only  37^  wanted  it  that  way.   Judging  from  these  results,  changes 
which  would  permit  more  training  WDuld  brobably  be  welcome.   Another 
question  related  to  this  issue  asked  whether  attendants  would  be  inter- 
ested in  a  full-time  training  position.   Thxrty-eight  percent  said  yes, 
kl'/o   no  and  21^  did  not  have  an  opinion.   While  not  all  attendants  would 
want  it,  it  appears  that  there  would  be  considerable  interest  if  such  a 
position  became  available. 

When  asked  whether  behavior  modification  should  be  the  training 
method  used  at  BRS&H,  37^  said  yes,  13^  said  no,  and  30%   were  not  sure. 
It  is  interesting  to  note  that  younger  (under  21)  and  college  educated 
employees  responded  more  favorably  than  the  average.   (Under  21:   53^ 
yes,  9fo   no;  College  education:  62%   yes,  13.;S  no.)   Also  mc^^e  recently 
h...red  employees  (within  the  last  year)  were  more  strongly  in  favor  of 
behavior  modification  than  those  who  have  been  here  longer  (less  than 
1  year,  46^  yes,  5^  no;    more  than  1  year,  23^  yes,  21^  no.)   Not  sur- 
prisingly, these  same  patterns  emerged  in  the  responses  to  a  question 
about  whether  behavior  modification  is  effective. 


Attitudes  (cont.) 

A  curious  result  was  found  in  the  response  to  this  question:   "Do 
you  feel  you  have  enough  knowledge  of  behavior  modification  to  effective- 
ly carry  out  a  program?"   Those  who  had  taken  the  inservice  training 
behavior  modification  course  were  less  sure  of  their  knowledge  than 
those  who  had  not  I   (Taken  the  course,  40$^  yes,  30^  no;  had  not  taken 
the  course,  5^^  yes,  19^  no.)   This  might  indicate  that  persons  not 
formally  exposed  to  the  rigors  of  behavioral  techniques  do  not  under- 
stand the  subtleties  of  effective  training. 

When  asked  to  rate  the  service  provided  by  Title  I,  the  attendants 
responded  with  an  overall  mean  of  3-6  on  a  scale  of  1  to  5j>  1  being 
"excellent"  and  3  being  "poor."  Most  of  the  geographical  units  rated 
the  program  as  slightly  less  than  average  with  a  couple  of  areas  giving 
ratings  close  to  "poor"  (4.3  and  4.7).   An  interesting  contrast  to 
these  low  spots  was  the  response  from  Unit  VII,  the  Skill  Acquisition 
Cottage.   In  the  cottage  where  three  behavior  .nodif ication  staff  are 
permanently  assigned  and  the  Unit  Supervisor  is  a  BMS,  the  average 
rating  was  2.3- 

The  program  fared  slightly  better  when  attendants  were  asked  to 
rate  the  operation  of  the  behavior  modification  staff  (mean  rating,  3 '4) 
but  the  mean  .\ras  not  high.   Again,  Unit  VII  responded  more  favorably 
than  the  other  units  to  this  question,  with  an  average  rating  of  I.9. 

In  general,  the  results  suggested  that  there  is  a  fair  amount  of 
enthusiasm  among  attendants  for  training  but  that  they  do  not  think  they 
are  doing  enough  of  it.   From  these  data  it  is  difficult  to  tell  what 
the  reasons  for  this  might  be.   Also,  attendants  in  general  do  not  feel 
the  behavior  modification  program  at  Bounder  is  operating  as  well  as  it 
could.   Reasons  for  this  are  unclear,  but  misconceptions  about  the 
nature  of  the  program  may  contribute  to  this  attitude. 

More  detailed  results  from  the  questionnaire  may  be  obtained  by 
contacting  the  Data  Analysis  Laboratory. 

RETARDED  PERSONS  PREFER  COMMUNITY  LIVING 

Life  in  the  community  wins  hands  down  over  institutional  life 
according  to  three  hundred  mentally  retarded  persons  surveyed  recently 
by  the  Michigan  Department  of  Mental  Health. 

Ninety  percent  of  the  survey's  respondents  indicated  they  were 
satisfied  with  their  placement  and  some  even  made  references  to  the 
difficulties  of  institutional  life.   The  chief  complaint  of  the  ten 
percent  who  responded  negatively  was  the  lack  of  supportive  services 
in  their  communities. 

SIGN  LANGUAGE  CLASSES 

Ms.  Mary  Gross,  Deaf  Education  Teacher,  is  offering  organized 
classes  at  the  cottages  in  which  her  deaf  and  partially  deaf  pupils 
reside.   The  curriculum  includes  sign  language  for  letters  and  complete 
words.   These  classes  are  offered  to  Attendant  Counselor,  Supervisors, 
Social  Service  Workers,  and  Behavior  Modification  Personnel.   Look  for 
new  developments . 

PARENTS '  VISITATION  ROOM 

A  new  space  has  been  made  available  at  BRS&H  which  can  be  remodeled 
as  a  parent's  visitation  room.   The  room  is  located  in  Cottage  #9  above 
the  canteen.   As  of  now,  parents  wishing  to  visit  their  children  are 
offernd  little  privacy  to  do  so.   Of  course,  there  is  much  work  to  be 
done.   The  Lewis  &  Clark  Association  for  Retarded  Children  is  spear- 
heading this  project  and  will  come  up  with  a  plan  and  estimated  cost 
for  the  necessary  equipment  and  decor. 
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BETTY  CROCKER  COUPONS  TO  BUY  BUS 

The  Soroptomist  Club  of  Whitefish  has  initiated  a  project  to  collect 
Betty  Crocker  coupons  to  purchase  a  bus  for  Boulder  School.   The  Helena 
Soroptomist  Club  along  with  others  throughout  the  state  Mve  joined  the 
program. 

HELENA  INDUSTRIES  JEWELRY 

The  boys  at  Cannon  House  are  selling  Helena  Industries  Jewelry  to 
earn  a  trip  to  the  World's  Fair  in  Spokane  this  summer.   If  you  are 
looking  fcr  an  unusual  gift,  contact  Cannon  House,  442-1717  for  an 
appointment  with  a  salesman  or  stop  by  706  Cannon  Street  in  Helena. 
Each  piece  is  unique  and  handcrafted. 

"DEATH  WITH  DIGNITY"  LEGISLATION 

Dr.  Walter  Sackett,  a  physician  and  member  of  the  Florida  House  of 
Representatives,  introduced  a  bill  to  save  the  state  $5  billion  over  the 
next  50  years  by  withholding  antibiotics  from  Down  Syndrome  infants  and 
permitting  them  to  succumb  to  pneumonia.   He  calls  it  "death  with  dignity" 
legislation.   On  the  other  hand,  the  National  Association  for  Retarded 
Children  has  taken  a  strong  stand  against  this  philosophy  and  instead 
supports  life  with  dignity  by  changing  the  public  attitudes  about  retar- 
dation. 

GOOD  EMPLOYEES,  GOOD  NEIGHBORS,  GOOD  CITIZENS 

Most  Americans  think  the  mentally  retarded  can  be  good  employees,  good 
neighbors,  good  friends  and  good  citizens,  if  given  the  chance,  accord- 
ing to  a  national  opinion  poll  by  Dr.  Henry  Gottwald  of  Eastern  Michigan 
University.   Here's  how  a  sampling  of  1,515  Americans  across  the  USA 
rated  the  retarded: 

All  or  most  Some  Just  a  few 

Good  employees                   3l^  42%        IB^ 

Good  neighbors                  48^  31^        12^ 

Good  friends                    44^  32^       l4^ 

Good  citizens                   ^■9%  28^        12^ 

The  President's  Committee  on   Employment  of  the  Handicapped 
Washington,  D.C.   20210 

DR.  GUNNER  DYBWAD  OF  BRADEIS  UNIVERSITY 

"Most  people  are  misled  by  hearing  that  a  person  has  a  mental  age 
of  six.   They  do  not  keep  in  mind  that  this  is  the  result  of  a  mathema- 
tical averaging  of  a  large  number  of  tests.   From  this,  they  move  on  to 
an  insidious  misconception  that  this  man  of  20  is  like  a  child  of  6  and 
therefore  should  be  treated  like  a  child. 

This  is  utter  nonsense.   There  are  no  6--year-old  children  who  are 
six  feet  tall  and  weigh  l80  pounds,  have  had  20  years  life  experience, 
and  have  the  strength  to  stand  for  several  hours  lifting  logs  onto  a 
truck.   Mentally  retarded  persons  are  not  'eternal  children'.   To  refer 
to  them  as  such  is  an  insult  to  their  dignity  as  human  beings " 

UNIT  SYSTEM  MAY  BE  REORGANIZED 

Boulder  River  School  and  Hospital  is  considering  reorganizing  the 
present  system  of  resident  grouping.   Before  any  changes  are  made, 
however,  the  opinions  of  the  staff  and  the  parents  of  the  residents  will 
be  surveyed. 

A  questionnaire  has  been  sent  out,  which  includes  a  choice  of  pos- 
sible residential  groupings.   These  are:   1.   Habilitative  need,  which 
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Unit  System  (cont.) 

would  group  t^e  residents  according  to  the  skills  they  need;   2. 
Functional  level,  in  which  the  residents  would  be  grouped  according 
to  their  score  on  some  objective  measure;  and  3-   Geographical  area, 
which  is  the  way  the  residents  are  presently  grouped. 

Other  pertinent  questions  were  asked,  such  as  should  residents 
be  segregated  according  to  sex,  and  does  BRS&H  need  a  special  ward  for 
residents  who  are  difficult  to  manage. 

It  is  hoped  that  such  internal  changes  will  help  us  to  provide 
better  resident  care  and  training.   By  changing  the  present  unit 
system,  it  may  be  possible  to  better  utilize  what  resources  are 
available. 


GRIEVANCE  COMMITTEE 

In  compliance  with  state  guidelines,  non-union  employees  have 
elected  a  grievance  committee.   The  committee  consists  of  Margaret 
Douglas,  Roger  Ogren,  Gary  Pagnotta  (Chairman),  Tom  Seekins,  Don 
Powell,  and  Gary  Tokle  (alternate).   The  committee  is  responsible 
for  considering  grievances  from  all  employees,  though  specifically 
non-union  employees . 

Basically,  the  Non-Union  Grievance  Committee  appears  to  offer 
a  more  direct  channel  in  which  to  funnel  such  requests  than  has 
been  previously  the  case.   Cf  course,  it  remains  to  be  seen  how 
effective  a  tool  it  will  be,  but  the  potential  is  certainly  there. 
It  could  become  an  effective  means  of  employee  input  into  the  ad- 
ministration of  this  institution. 


THE  KING  WHO  LOVED  LOLLIPOPS 

White  Sulphur  Springs  High  School  presented  Boulder  River 
School  and  Hospital  with  a  play  on  Thursday,  March  28.   The  play 
was  entitled  "The  King  Who  Loved  Lollipops,"  which  was  enjoyable 
for  all.   The  play  was  presented  at  3:00  p.m.  in  the  gymnasium. 
Approximately  200  residents  attended  the  hour  long  play.   The  cast 
of  seventeen  high  school  students  volunteered  their  time  and  effort 
to  entertain  the  residents  in  a  most  enjoyable  manner. 

RECREATION:   The  Skins,  of  the  Helena-Boulder-Butte  Region,  Win 
Basketball  Tournament 

Each  month  the  Recreation  Department  holds  a  special  event 
or  project.   These  special  activities  generally  create  a  lot  of 
excitement  and  are  looked  forward  to  by  the  residents.   They  are 
also  of  great  therapeutic  value. 

The  special  activity  for  the  month  of  February  was  a  basket- 
ball tournament,  held  February  28.   Units  I,  II,  III,  IV,  and  V 
entered  teams,  named  the  Jets,  Globe  Trotters,  Skins,  Bolts,  and 
the  Stars  respectively.   Each  team  chose  their  own  names  and  created 
their  own  team  jerseys  adding  to  the  team  spirit. 

After  a  well-played  and  exciting  tournament,  the  Skins  of 
Unit  III,  the  Helena-Boulder-Butte  region,  came  out  on  top.   Second 
place  went  to  the  Globe  Trotters  after  they  lo<=^t  to  the  Skins  47- 
24.   Jimmy  R.  of  the  Jets  won  the  most  valuable  player  award,  and 
proudly  accepted  the  award. 

All  the  players  showed  a  high  degree  of  teamwork,  passing 
off  often,  and  getting  the  ball  to  the  open  player.   The  Recrea- 
tion aides  coached  the  teams  from  his  unit  and  obviously  did  a  fine 
Job. 
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VALENTINE'S  DAY  CELEBRATED  AT  THE  SWEETHEART  BALL 

Boulder  River  School  and  Hospital  celebrated  Valentine's  Day 
with  a  banquet  style  dinner,  followed  by  the  Sweetheart  Ball  with 
live  music.   The  banquet  lasted  from  4:30  p.m»  until  6:00  p.m. 
The  dance  was  from  7:00  p.m.  until  9:30  p.m.   There  was  quite  a 
crowd  on  hand,  which  consisted  of  both  the  residents  and  many  of 
the  employees . 

The  banquet  dinner  consisted  of  ham  and  sweet  potatoes  and  a 
vegetable,  supplied  by  Food  Services.   The  residents  really  enjoyed 
the  food,  and  Food  Services  is  to  be  commended  for  a  good  job. 
After  dinner,  the  residents  went  back  to  their  cottages  to  dress 
in  their  formal  attire. 

At  the  Ball  there  was  quite  a  crowd  of  smiling  faces  dancing 
to  the  live  music  provided  by  Ed  Malesich  and  his  Nu-Tones.   The 
Butte  Musicians  Union  donated  the  time  for  this  fine  dance  band  to 
come  and  play  for  the  Sweetheart  Ball.   Everybody  really  seemed  to 
have  a  good  time  at  the  dance,  residents  and  staff  included.   With 
some  reluctance  the  residents  returned  to  their  cottages  at  9:30  p.m, 

The  high  note  of  the  evening  was  the  Grand  March  and  the  coro- 
nation of  the  King  and  Queen  of  the  Ball.   Danny  R.  of  the  Non-Am- 
bulatory Unit  was  crowned  King  and  Janet  D.  of  Cottage  #15  was 
crowned  Queen. 

The  Sweetheart  Ball  is  certainly  one  of  the  high  spots  of  the 
whole  year  at  the  Boulder  School.   Days  before  the  Ball  the  resi- 
dents are  full  of  energetic  excit.ement  in  anticipation  of  the 
affair.   The  gymnasium,  where  the  dance  took  place,  was  just 
electric  with  excitement,  and  it  was  obvious  that  everyone  was 
thoroughly  enjoying  themselves.   All  the  work  and  planning  that 
went  into  the  whole  affair  was  well  rewarded. 

HISTORICAL  NOTE 

When  one  follows  the  evolution  of  BRS&H  since  its  establish- 
ment back  in  1893  in  a  small,  wood  framed  building  in  downtown 
Boulder,  he  might  also  observe  the  evolution  of  Montana's  thinking 
on  the  Mentally  Retarded.   A  very  good  indicator  of  this  evolution 
of  social  thought  is  simply  the  continuous  revisions  of  this  Insti- 
tution's formal  name.   In  l893:>  this  was  known  as  the  Montana  Deaf 
and  Dumb  Asylum,  but  in  1902  the  name  was  changed  to  the  Montana 
School  for  the  Deaf  and  Blind.   Eight  years  later,  in  19IO,  the 
name  again  was  revised  to  the  Montana  Schools  for  the  Deaf,  Blind, 
and  Backward  Children.   In  I928  this  Institution  was  renamed  the 
Montana  State  Training  for  Deaf,  Blind  and  Feebleminded.   In  1937? 
The  Deaf  and  Blind  School  moved  to  Great  Falls  but  the  Institution's 
name  was  not  changed  to  Boulder  River  School  and  Hospital  until 
1967. 

RESIDENT  MOVEMENT  REPORTS 

Remaining  on  the  grounds  as  of  midnight,  April  5 5  were  5^2 
residents.   Resident  population  has  been  steadily  declining  all 
year.   As  of  January  1,  there  were  590  residents  at  BRS&H,  which 
means  there  has  been  an  average  drop  of  nearly  ten  residents  per 
month.   Most  of  this  decline  is  due  to  resident  placement  in 
community  programs  which  seem  to  be  improving  in  quantity  and 
quality  all  the  time. 
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